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MATIaN

THE
WOMAN

PROGRAMMER

by VALERIE ROCKMAEL, News Editor

As the demand for qualified pregrammers draws
wider public attention, an increasing nmumber of
women are dirccting their résumés at the data
Prl)( PSS]HU (‘()lnl]]ll“lt\’ T}Il]r motiv: ltlﬂll f()l’ d pr()ﬂr(lmm-
ing carcer stems from the belief that this is euc industry
in whicl women may enjoy complete equulity aud an
'dl)ﬂ\ t: Ll\'&‘l".lg(’ ‘;ﬂl'{ir\"

The fact that plc]udl(e exists against women in business
is generallv evident but whether it has been overcome
in the programming profession or simply underplaved be-
cause of current needs is a matter for conjecture.

As a rule. emplownent pr.u.lux' in edp places greater
emph.lsls en cducation and experience rather than en the
applicant’s sex, and while some companies are still hesitant
at hiring women programmers, a few have expressed
preference. for the distall side. Thev have found that
women are less aggressive and more content to remain
i oune position. Manv women choose not to advance in
position and feel that even if they were offered a promo-
fion to a supervisery capacity, thev would refuse the job
becanse it isynot as important for them to have higher
salaries and the prestige <)f an impressive title. Many
women prefer “less strain™ and wonld rather not “stand

uv froin their fellow .'..srkc‘.:‘

Others feel that promotion is a threat te their femininity
ad that as supervisors they will manifest certain traits
which are characterized as masculine. Men, of course,
radily concur with this position.

Women also consider fringe bencfits of more mnport ance
than their male peers and ar¢ more prone to remain en a
Wb if thev are reasonablv content, regardless of a lack
of advancement. They also tend to maintain their original
*ographic roots and arc less willing to travel or change
Pb locations, particularly if they are married or engaged.
for these reasons there is a unmdcrabl_\ lower tarmover
e in women programmers and as a result, the initial
ivestment in fraining pavs a greater dividend for their
'ﬂlplu\ ces.

Intuitive generalizations made by some personnel marn-
ters are that wemen have greater patience than men and
e hetter at details, two prerequisites for the allegedly
iecessiul programmer. On the subject of whether women

A‘n wary 1963

a subjective reflection

possess logical, anadvtical minds the controversv becomcs
niore intense.

It is also felt that women have a humanizing influence,
make working conditious more pleasant, and even add to
the decor of an office. The notion that female programmers
are dull. drab, lipstickless creatures is grosshv erroneous,

As to recruitment of female programmers, present tactics
and dissemination of literature about the ficld leaves much
to be desired. Of the manv cewpanies distributing career
brechures about this fcid only a few have prcp.xrcd
special literature directed at women.

Newspaper and magazine ads are generally oriented
toward men. .1lt]10ugh women .\pphc.mts are fr(‘qnontlv
accepted, In the majority of cases bowever, there is no
statement in the advertisement indicating this fact.

1) prejndive against women programmers may be pin-
poiuted in the d(-w]opnwnt of a eareer it is most likelv
to ocetr in the cousideration of a prometion. [t is felt
that a great manv men as well as women resent supervi-
sion bv a woman. In some cases. a woman might be
chosen’ over a man of equal ability to advaoce to an
assistant supervisor’s job since it is often felt that the
woman will be less of a threat to the male supervisor’s
position.

The paradox of prejudice against the woman pro-
grammer is apparent in her general acceptance as an
instructor of programming since the female has now been
widely .wc«.-pted in the posturc of a teacher. In other cases,
a woman who is exceptional as a programmer will appear
more prominently in the evaluations of her supervisors
sinply'by virtue of her position as one of a small minerity.

[t is generally felt that the most undesirable category
of programmers is in the female about 21 vears old and
unmarried. One supervisor claimed that he had a girt in
this categorv who wrote bug-free programs early in the
week but during the latter part of the week her error
rate increased substantiallv. In the course of an interview,
she, stated that when she would start thinking about ber
saocial commitments for the weckend, her work suffered
proportionately. |
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